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Find out more on Yammer, Fatigue Reduction SharePoint Site & Safety Central
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	Name of Staff Member(s) Assessed:
	
	Role/Department:
	

	Name of Staff Assessor:
	
	Role/Department:
	

	Reason for Assessment:
	


	Assessor Comments
	

	Overall Score = 


	1. Hours Worked Today / This Shift:

	Less than 3 hours (if working days)
	1

	3-6 hours (if working days) / less than 3 hours (if working nights)
	3

	Over 6 hours (if working days) / over 3 hours (if working nights)
	5

	SCORE
	

	2. Type of task being undertaken – Level of Physical Activity:

	Low
	1

	Medium
	3

	High
	5

	SCORE
	

	3. Type of task being undertaken – Level of Concentration:

	Low
	1

	Medium
	3

	High
	5

	SCORE
	

	4. Number of hours left to work today/tonight/this shift:

	Less than 2
	1

	2-4 hours
	3

	Over 4 hours
	5

	SCORE
	

	5. Type of Activity planned for remaining hours:

	Low physical and/or concentration required
	1

	Medium physical and/or concentration required
	3

	High physical and/or concentration required
	5

	SCORE
	

	6. Last break / refreshment:

	At least 20 minutes break/rest (or several breaks) in the last 6 hours and had a drink, snack or meal.
	0

	At least 20 mins break/rest in the last 6 hours but NO drink/snack
	1

	Less than 20 minutes break in the last 6 hours and had a drink and snack
	3

	Less than 20 minutes break in the last 6 hours and NO drink or snack
	5

	SCORE
	


	7. Duration of sleep within the last 24 hours:

	8 hours or more
	0

	6-8 hours
	1

	Under 6 hours
	3

	No sleep                                                                                      (Note: Scored to reflect certainty of fatigue)
	40

	SCORE
	

	8. Quality of sleep within the last 24 hours:

	No disturbance. Slept straight through
	0

	Disturbed sleep but dropped back off
	3

	Disturbed sleep and could not get back to sleep
	5

	SCORE
	

	9. Food and drink today/this shift:

	Drank and ate healthily. 

(At least a litre of water / healthy snacks/fruit or veg/ balanced meals containing protein and carbohydrates)
	1

	Drank and ate but not too healthily. 
(Some drinks and snacks/ not balanced meals/ acknowledgement that recent food and drink could be healthier)
	3

	Drank and ate unhealthily. 

(High sugar, high caffeine and/or high calorie content /snacks rather than meals/less than 1 litre of water)
	5

	SCORE
	

	10. Time between shift:

	More than 24 hours
	1

	12-24 hours
	3

	Less than 12 hours
	5

	SCORE
	

	11. Type of shift:

	Daytime (between 06.00hrs – 20.00hrs)
	1

	Night Time (between 20.00hrs – 06.00hrs)
	3

	Shift straddles
	5

	SCORE
	

	12. FRI score at end of current shift:

	Less than 25 (day)/35 (night)
	1

	25-30 (day)/35-40 (night)
	3

	In excess of 40 (night)/30 (day) OR No FRI score available
	5

	SCORE
	

	13. Drive between work location and home (The time it took even if this is temporary)

	No driving (inc.any motor vehicle or bicycle).
	0

	Under 45 mins
	1

	More than 45 mins, but less than 75 mins
	3

	Over 75 mins
	5

	SCORE
	


	Interpretation of Scoring

	If score is 9 to 19 then….
	Low Fatigue Potential:

No further actions mandated beyond existing fatigue risk management processes within the organisation. Monitor and reassess where required.

	If score is 20 to 39 then…
	Potential Fatigue Issue:

Additional controls to be considered. And where not implemented the reasoning shall be documented as part of this fatigue assessment.

	If score is 40 to 65 then…
	High Fatigue Potential:

Additional controls must be identified and implemented to mitigate fatigue or associated risk.

	Please Note: These are indicative scores. 

Prior to this document being used the organisation should review the scoring to assure themselves that the scoring is appropriate for them and provides an effective means of assessment.


	Guidance

	1.
	To successfully complete this assessment:

· Ask the questions within this assessment and place a score in the yellow boxes.
· Total up all the scores and place this in the comments section.

· Refer overall score to the ‘interpretation of scoring’ matrix above.

· Further information on possible controls can be found on the Fatigue Reduction SharePoint site.

	2.
	Fatigue is not an exact science and as such this assessment provides a guide only.  A degree of judgement should be applied.

	3.
	Be aware of the signs and symptoms of fatigue. The person being assessed may score low but still be suffering fatigue.

	4.
	Ask open questions and facilitate honest responses.

	5.
	Make the person being assessed feel safe and explain this is for their health and wellbeing.

	6.
	Refer to your local processes regarding the filing of this assessment.
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